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1. INTRODUCTION 
Being a doctoral researcher it is to be assumed to play a major role to accomplish 

a society development. Nowadays doctoral students are required to accomplish a specific 

outcome, and keeping in mind the end goal to achieve it, satisfactory research capabilities 

are required (Jairam, 2012; Park, 2005). 

(Walker, 2008) underlined the need to concentrate on the purpose for doctoral 
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education as the formation of researchers. To achieve this formation, a coordinated 

perspective of scholarship is that consolidates skill in fundamental and connected 

research with teaching capacity. There is also another emphasis on building scholarly 

group while creating stewards of the discipline (Golde, 2006). The distinguished quality 

attributes of expositions could support these efforts in the leadership studies discipline.  

Subsequently inquire about skills are considered as a characterizer and main 

thrust of doctoral students’ research potential. In the field of instruction the exploration 

topics all the more generally manage the parts of doctoral students’ vocation and 

relationship to the academic and expert condition, yet are less associated with doctoral 

students’  investigate capabilities, which are of significance in each specific circumstance 

(Armitage, 2007).  

Indeed, while investigating what the supervisory procedure is, the parts of the two 

primary individuals from that procedure develop as important: doctoral student and 

supervisor. This might be the motivation behind why characterizing the way of 

supervision what's more, attempting to portray doctoral students and supervisors quality 

profiles or potentially their duties may appear so troublesome, and in the meantime 

complex and even unstable (Thune, 2009).   

Regardless of its noticeable quality, doctoral education is not without feedback. 

Doctoral training is additionally verifiably the slightest concentrated level of formal 

instruction; that is currently starting to change (Barnes, 2010; Halse, 2010; McAlpine, 

2012). An expanding collection of writing and various activities on doctoral education 

have developed in the course of recent decades mirroring the developing interest and 

expanded attention of researchers in the arrangement of the upcoming era of intellectual 

leaders(Millett, 2006).   

Statement of the problem 

Timely completion of doctoral degree is affected by many factors including 

supervisory relation, mentoring, departmental factors, personal aspects, research 

environment, enrolment status and incoming skills. The present study was mainly aimed 

to compare the persistence of identified factors between indigenous and foreign male and 

female researchers.  
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2. REVIEW OF RELATED LITERATURE 
The doctoral degree has become regular universally currency as the most 

astounding academic capability a university can grant. Tinker and Jackson (2004) 

recommend that 'as far as the institute, the PhD is the most astounding formal 

capability… “And Johnston (2007) states that 'the PhD is an imperative Honour, 

perceived universally to mean abnormal state scholarly tries in a specific field of study'. 

For a long time the PhD was the primary doctoral capability in the UK; now there are 

diverse sorts of doctorate intended to address the issues of a various gathering of 

applicants. It is uncertain whether development in numbers taking doctoral degrees will 

proceed with, given worldwide competition for enlistment and funding changes. 

Dimensions, structure and support of doctoral supervision 

There are numerous models of doctoral supervision(Enders, 2004; Price, 2002). 

(Lee, 2008) proposes that writing about doctoral supervision has focused on portraying 

the lengthening list of actions that must be completed. In any case, there is accord in the 

global scholarly writing that doctoral supervision concentrates on two key measurements: 

technical and social support (Easterby-Smith, 2002; Wisker, 2001). This division can 

likewise be identified with research supervisory styles (Grant, 1999; Kam, 1997; Pearson, 

2002; Smeby, 2000). (Gatfield, 2005) evaluated these and different sources and extracted 

two dimensions whereupon administrator styles are sorted and showed structure and 

support.  

Types of supervision 

It is essential to perceive appropriate from the earliest starting point that there are 

built up layouts for supervisory arrangements, diverse types of supervision furthermore 

unique styles of supervision. In spite of the fact that 'style', like design, is an individual 

thing, there is something valuable to be said in regards to the nonexclusive strategies for 

supervision that you may get yourself required with. To begin with, we will begin by 

recognizing how supervisors are observed and checked to show that there has been 

expanding emphasis on universities giving great quality and viable supervision.  

Single supervision  

Customarily, PhDs were supervised by one supervisor who was thought to be the 
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master in the subject. This conventional technique for only one scholastic bearing the 

obligation regarding all parts of the supervision has blurred with late upgrades and norms. 

Maybe because of the confined way of a balanced supervisory framework, most 

organizations now offer joint supervision. All things considered, whatever type of 

supervision you are offered, there are some fundamental prerequisites of all supervisors. 

Supervisor ought to;  

 Be compelling in their association and arranging with students.  

 Be adaptable and delicate to student’s needs.  

 Set clear desires.  

 Provide proficient direction (Jairam, 2012).   

Joint supervision 

The Metcalfe Report prescribed that several institutions use a joint supervisory 

style as a component of the structure for norms. They prescribed that researchers have 

two supervisors to guarantee 'expanded deceivability of the relationship which will give 

added insurance to students' (Report, 2002). The touchy way of the student supervisor 

relationship implies that having two supervisors should keep away from significant issues 

emerging, and guarantee that no less than one supervisor is accessible throughout the 

entire year (Millett, 2006).  

Team supervision  

You may wind up doing a PhD as a feature of a bigger research group. In this 

sense you may have one individual who plays the lead part, however have supervision 

with various seniors at various times and for various things! For example, you could see 

one individual about approach, another about the administration of the real venture and 

another about scholarly and scholarly issues (Jairam, 2012).  

Research students and institutional responsibilities 

The structure of lawful and institutional directions and administrations 

encompassing postgraduate research and learning has changed extensively in the previous 

couple of years inside UK colleges (Millett, 2006). There has been a purposeful push to 

upgrade the nature of arrangement and instructing, so that colleges and key work force, 

for example, administrators, Boards of Studies, postgraduate coaches, HR, student 



NICE Research Journal (Special Issue, June 2017)                                            ISSN: 2219-4282
       

   33 

 

support administrations and heads of division have a clearer and managed part in regard 

to research students.  

Enactment identifying with equivalent open doors in a more broad sense and particular 

changes to doctoral supervision mean to set out the rights and duties of research students, 

supervisors, other division work force and other college administrations, for example, 

student support administrations for handicapped students. The support needs of 

international students, students who are guardians or professions and impaired students, 

have turned out to be all the more generally perceived and also the need to address 

exploitative and oppressive practices and societies (Jairam, 2012).  

Enabling access to resources and opportunities 

Universities can shift significantly in the offices and assets offered to doctoral 

students however the base offices and assets ought to incorporate a work area, PC, library 

get to and supervision. Colleges can offer disabled students help with pro convenience, 

programming, individual associates and hardware yet what is offered additionally needs 

to not prompt to segregation. Once more, the accentuation might be on you to be 

educated of your rights to support. Extra support can likewise be accessible regarding 

academic support for students for whom English is a second dialect and for students with 

kids (Davis, 2006).   

Knowing your rights as a research student 

It is conceivable, accordingly, to set out some managing standards and a dream 

of students’ rights. A noteworthy issue for research students can be the detaching impacts 

of dealing with an autonomous bit of work that takes quite a while to finish expanding 

your reliance on your supervisory support. Be that as it may, you ought not to endure 

alone on the off chance that you feel your establishment is not giving the support and 

direction you require.  

Managing any issue as fast and as right on time as could be allowed will help things not 

to raise and debilitate your advance. Essentially, thoroughly considering the way of your 

issue and concerns, getting them figured in your own contemplations and raising them 

with your manager or an option trusted staff part in a casual limit are imperative initial 

steps. Besides, getting some answers concerning your foundation's arrangements, codes 
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of practice and objections methods will engage you to act and take after the more formal 

courses of review if essential (Thune, 2009).  

Combining Family Commitments and Doctoral Studies 

Undertaking a doctorate is an enormous duty that is seldom trifled with. It is an 

attempt that will take no less than three years to finish. Over that time, you will embrace 

a scholastic and an individual excursion of progress and advancement. The dialog 

likewise has a more extensive application in the event that we consider the between 

associations between our own lives and academic lives. Our lives and goals infrequently 

fit into perfect and unmistakable classes as students, workers etc. Or maybe, students 

arrange desires and exercises pertinent to being an exploration student close by desires 

and goals for their own particular prosperity and as accomplices, family, representatives 

and group individuals (Davis, 2006).   

Juggling multiple responsibilities and demands 

Consolidating bringing up kids with doctoral studies can feel like a unimaginable 

juggle between various desires and requests including those we put on ourselves and 

those forced on us by others. Much will rely on upon the degree of your minding duties, 

the extent of your family, the age of your kids, wellbeing needs, wage levels and 

accomplice/informal organization support. It is regular for students’ surveys to report 

some level of contrariness while juggling family obligations and doctoral studies. You 

may feel on edge about or really overstretched by the requests on you and uncertain 

assuming family, kindred workers and companions comprehend the noteworthiness that 

your doctoral research holds for you and the dedication it involves. Accomplices, 

companions or dependents may now and again additionally express worries about feeling 

'second place' to your PhD! (Scharrf, 2007).   

While undertaking doctoral research is once in a while a clear choice for any 

student, students with family duties regularly need to weigh up the expenses and 

advantages for their family all in all, particularly if the family salary might be diminished, 

or whether everybody will remove to live closer the host college. We trust undertaking a 

PhD will be helpful for your family overall, and an attempt supported by your family and 

companions, this may not generally be the situation. Strain can show up, for example, 
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when you require concentrated time alone to study, think and compose, or when you are 

battling with a time of vulnerability about the course or finishes of your exploration. 

These circumstances can be all-expending and individual in nature (Scharrf, 2007).  

Arranging time and space for your doctoral research inside your family normal 

and environment can challenge, and may require much adaptability, arrangement and 

clarifying on everybody's part. It is genuinely implausible to think you can leave your 

considerations on your PhD at the entryway on getting back home, or that you can leave 

your own family issues at home when you go to college. Contemplating how your PhD 

and family life will effect on each other will be useful for you to distinguish such strains 

and talking through common desires. 

Financial support and accommodation  

It merits asking about family-orientated college convenience as this can be less 

expensive than option settlement for families and midway situated close to the college. 

Investigate students on studentships subsidized by research committees or colleges are 

likewise qualified for top-up Access to learning stores, which are additionally accessible 

for low salary UK understudies who are esteemed needing additional budgetary support. 

It merits researching the application method and qualification through your student 

welfare counsel benefit. Students with youngsters (particularly solitary guardians), 

students with incomplete or no subsidizing and incapacitated students are especially 

focused on. Students on low salaries may likewise be qualified for Working Tax Credit 

and Child Tax Credit (Millett, 2006).  

There are additionally various trusts and magnanimous associations that try to 

help low pay or burdened postgraduates, frequently for particular exercises, for example, 

gathering participation or distributions. Subtle elements of these associations are 

accessible through the Trust/Charity Guide, which is every year overhauled and 

accessible inside most open and college libraries (Harriet Churchill, 2007; Scharrf, 2007).   

3. METHODOLOGY  
Research Design 

The study was qualitative in nature. Semi-structured interviews were conducted 

for data collection.  
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Participants  

29 indigenous and 19 foreign PhD teachers from the faculty of social sciences of 

public universities of Islamabad participated in the data collection of this study.  

Instrumentation 

A semi-structured interview guide comprising of 21 questions related to basic 

factors was made up to collect the data.  

Validity  

Semi-structured interview guide was distributed to 10 foreign and indigenous 

PhD teachers for expert opinion to check out the validity of the instrument.  

Data analysis  

Theme 

 

 

 

Supervisory 

Relation 

 

Sub Theme Responses 

Accessibility 

of supervisor 

 

 Most of the foreign and indigenous respondents had a 

tremendous relation with their supervisor and most of the 

time supervisor was available to them on the given time.  

 Some of the respondents were unable to meet their 

supervisor on the time because of their busy schedule and 

many commitments.   

Frequency 

of meeting 

 Male candidates described that they usually met their 

supervisor once a month and in very rare cases twice a 

month. 

 On the other hand it was reported by the females that they 

met their supervisors twice a month on regular basis. 

 Foreign male respondents used to meet their supervisors 

mostly once a month. 

Feedback 

delays 

 

 Male and female participants shared that they all were 

satisfied with the productivity of meetings with their 

supervisors. 

 There were also some of the respondents who were not 

satisfy with the productivity of their meetings with their 

supervisors because of their busy schedule and over 

burden.  

Gender 

difference 

 Some of the males were of the view that gender difference 

does not have any effect on the doctoral research. 

 Some of the female researchers found male supervisors 

more helping and active than female supervisors.  
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Theme 

Personal 

aspects 

 

Sub Theme Reponses 

Financial 

circumstances 

 

 Most of the foreign and indigenous respondents didn’t face 

any financial issue during their doctoral research due to 

scholarship.  

 Some of the respondents face some financial problems 

because of having family with them.  

Personal 

circumstances 

 

 Most of the foreign and indigenous respondents found their 

family much supported during their doctoral research.  

 Whereas some of the females faced problems to manage their 

doctoral research with family and job.   

 

Theme 

 

Departmental 

practices and 

policies 

Sub Theme Responses 

Lack of 

training for 

independent 

research 

 Most of the indigenous respondents were in view that there 

were lack of research training programs and courses during 

the course work of doctoral degree.  

 Foreign respondents were highly trained for independent 

research during their doctoral program course work.  

 There were some of the respondents who considered that 

most of the course work subjects are irrelevant and nothing 

just waste of time.  

Attitudes 

towards 

students 

 

 Foreign male and females were highly satisfied with the 

departmental practices and management and management 

was highly cooperated with the doctoral researchers for most 

of the time.  

 There were some of the indigenous respondents who were 

not satisfied with the departmental management as it was not 

much cooperated with them and they faced many problems.  

Theme  

 

 

Incoming 

skills 

 

Sub Theme  Responses  

Time 

management 

skills  

 

 Most of the foreign candidates were able to timely manage 

their doctoral research whereas some of the candidates 

couldn’t timely manage because of some busy commitments.  

 At the same time some of the females were unable to timely 

manage their doctoral research because of family 

commitments.  

Discipline 

expertise 

 

 Foreign male and females were in view that they have enough 

discipline expertise before starting the doctoral research.  

 Whereas some of the indigenous respondents were not 
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4. DISCUSSION AND DEMONSTRATION 
After the analysis of results the study showed that acquiring a doctoral degree is 

an extensive, testing and distressing procedure, (De Valero, 2001; Easterby-Smith, 2002; 

Gardner, 2007; McAlpine, 2012)found that the doctoral excursion can be a desolate, 

upsetting and a testing procedure.  

It was uncovered from the analysis that the vast majority of foreign and 

indigenous respondents had enormous association with their supervisor, though some of 

them had proficient connection with their supervisors, (Sambrook, 2012) found in a 

review that understudies saw themselves to have all the more nearer connection with the 

bosses; 42 percent depicted their connection as well disposed, 21 percent portrayed very 

benevolent, 21 percent close however simply proficient.  

The analysis of results demonstrated that the vast majority of the foreign 

respondents were profoundly happy with the program sort, structure and educational 

programs; though some of indigenous specialists were not fulfilled and confronted issues 

in light of absence of research preparing, (De Valero, 2001; Gardner, 2007; Hoskins, 

2005; Jimenez, 2011) found that members referred to program sort (e.g. remove or 

private courses), structures (e.g. accomplice models, associations between course work 

and the thesis) and personnel (e.g. proficient and specialists in their field) as the elements 

that were exceptionally connected with the doctoral degree industriousness and assumed 

a noteworthy part in their thesis.  

A large portion of foreign and indigenous respondents expressed that individual 

elements including family support, financing, commitment and dedicated assumed a 

constructive part in the auspicious fulfilment of their doctoral degree; (Golde, 2006; 

Herzig, 2002; Hoskins, 2005; Maher, 2004) found that individual elements played a part 

in their degree finish. A large portion of them had colossal support from their families 

satisfied with the discipline expertise and faced many 

problems during their doctoral research.   

Language 

skills 

 

 Most of the foreign and indigenous had command on 

language skills during their doctoral research whereas some 

of them also take language courses for their thesis 

composition.   
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and did not confront any money related issue.  

5.CONCLUSION  
Most of foreign and indigenous respondents had tremendous and friendly 

relationship with their supervisors and found their supervisor much helping throughout 

the doctoral research. Institutional factors including program type, structure and 

curriculum played a major role in the continuation of students’ progress towards the 

doctoral degree completion. Family support was the personal factor for interviewees that 

contributed significantly to their doctoral studies. It was concluded from the results that 

for some of the respondents identified factors remained consistent across the completion 

of doctoral research whereas for some of the researchers these factors were only for short 

time.  

Recommendations 

 Choice for supervisor selection might be given to the students at PhD level 

instead of departmental selection.  

 Research seminars and workshops might be arranged for research training of the 

doctoral students. 
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